
The purpose of this report is to provide statistics related to New York
State’s Code Rule 60 program. By way of background, Section 134 of the
New York State Workers’ Compensation Law and Department of Labor
Industrial Code Rule 60 establish a voluntary safety discount program for
employers to incentivize workplace safety – the Workplace Safety and Loss
Prevention Incentive Program (“WSLPIP”).  To participate in this discount
program, an employer must (i) pay an annual premium of at least $5,000,
(ii) maintain an experience rating of under 1.30, (iii) not  qualify for the
mandatory safety and loss prevention program (“Code Rule 59”), and (iv)
implement one or more of the following three voluntary programs: 

The schedule below sets forth the premium discounts available for
participation in WSLPIP. It is important to note that an employer may
receive a discount for more than one program at a time, e.g., an employer
who implements a safety program and a drug and alcohol prevention
program will receive a 6% discount in year 1. 
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The credits are identified using each program’s statistical codes in the
Rating Board’s Unit Statistical Report data.  This report provides
information on the WSLPIP program for policy years 2013 through 2019. 
 Policies that meet the first three eligibility criteria of the program – an
annual premium of at least $5,000, maintain an experience rating of under
1.30, and do not qualify for Code Rule 59 – are referred to herein as
“Eligible Policies.”  Eligible Policies that receive a credit for implementing
one or more of the three WSLPIP voluntary programs are referred to herein
as “WSLPIP Policies.”  

(a) A safety program,
(b) A drug and alcohol prevention program, or 
(c) A return to work program. 

Program Year 1 Year 2 Year 3

Safety

Drug and Alcohol Prevention

Return to Work
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In 2017, the total premium credits for implementing three programs increased significantly due to credits received by several

large employers.

Exhibit 1 displays the number
of Eligible Policies and the
number of WSLPIP Policies.  

Exhibit 2 displays the
premium credits received by
WSLPIP Policies, along with
the percentage of WSLPIP
Policy premiums these credits
represent. 

Exhibit 3 compares the
average premium on WSLPIP
Policies with the average
premium on Eligible Policies.  

Exhibit 3
Average Premium

Exhibit 1 - WSLPIP Policies

Exhibit 2 - WSLPIP Premium Credits

Participation

Premium Credits

Policy Size

The Premium Base for the credit is the total modified premium subject to WSLPIP credits each policy year. Modified premium

is determined after the application of an insurer’s approved rates and an employer’s experience rating modification or merit

rating factor. 
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2
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The percentage of WSLPIP
Policies out of total Eligible
Policies is also shown in the
table.



Exhibit 4 shows the distribution of WSLPIP Policies by premium and policy count.   Policies with
premium over $1M represent 13.3% of WSLPIP Policies but account for 80.2% of the WSLPIP premium.
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Policy Distribution

Exhibit 5 shows the distribution of Eligible Policies by premium and policy count. Policies with premium
over $1M represent 0.6% of Eligible Policies but account for 29.3% of the Eligible Policy premiums.
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Exhibits 6 and 7 below display the top 5 governing class codes for WSLPIP Policies by premium and
policy count for policy years 2013 through 2019.  The percentage of premium and policy counts that
each identified governing class code represents out of all WSLPIP Policies and Eligible Policies is also
shown.

Top 5 Governing Class Codes

Exhibit 6 - Top 5 Governing Class Codes for WSLPIP Policies by Premium 

Exhibit 7 - Top 5 Governing Class Codes for WSLPIP Policies by Policy Count 

04


